
Both students we had as school based 
traineeship are now employees of the 
business.

Ticket to Work meant I was able to employ an 
enthusiastic and reliable worker.

Our owner decided to offer Jack paid work 
after the original 10 week work experience, it 
is working out really well Jack has been great 
for the business.

Customers just love her. I am sure we have 
customers that come in just because they 
want to be served by her.

He is here 10 minutes early every day. That 
brings a little bit of a smile to my face.

Her confidence grew. Approaching other staff 
members, starting conversations, approaching 
customers to take orders, not quote as shy.

We were really privileged to have her be part 
of the team. – I think it is important that they 
can be in the community and treated as 
equals, changing the mindset and looking at 
their capabilities not their disability.

Good for all staff involved. The rewards are 
great for them as they see the young people 
with disability get their qualification and gain 
skills.

I think everyone deserves a chance. Brock is 
pretty good at his job.

It’s been a good experience and we are 
helping people to become aware (about being 
inclusive). I personally feel that everyone has 
the right to an opportunity to work and we are 
giving that here.

It has been fabulous to see him grow as a 
young kid, who didn’t want to go to school, 
now he has finished school by having this 
opportunity.  He loves working here. He has 
really grown and thrived by getting some 
responsibility.

Ticket to Work introduced us to young people 
that are enthusiastic, productive and grateful 
for the opportunity.

His maturity and confidence has gone out of 
site. He comes to work and gets straight into 
it. He enjoys it. 

What employers have  
said about Ticket to Work


